






Why do we have a RANZCOG Code of Conduct?

Our commitment to our patients

This Code is a statement of the standard of professional and social behaviour expected of our membership and College Sta� as we 

interact with each other and with others in undertaking the work of the College. The Code also functions to inform service providers and 

external individuals serving on a RANZCOG body of the culture that underpins our day-to-day work.

This Code should be read in conjunction with the RANZCOG Vision and Organisational Values, and the Constitution, Regulations, and 

other policies and procedures as detailed within this Code.

For College Sta�, the RANZCOG Code of Conduct supplements the information contained in individual Employment Agreements. 

For registered medical practitioners, the RANZCOG Code of Conduct sits alongside compliance with the expected standards of 

professional performance and conduct as set down by statutory registration and standards authorities in the jurisdiction in which a 

practitioner is practising the profession.

This Code of Conduct does not cover or diminish the many obligations to our patients and commitment to high standards of patient care.

Those obligations and professional standards are set out in other documents, including the Codes and professional documents issued 

by professional bodies, such as the Medical Board of Australian and the Medical Council of Aotearoa New Zealand.

The Royal Australian and New Zealand College of Obstetricians and 

Gynaecologists (RANZCOG, ‘the College’) is proud to be a leading 

institution in furthering Women’s health. We aspire to the highest 

educational and clinical standards, we advocate for equitable access 

to quality health care, and we conduct our work in a culture of 

compassion, kindness and respect.
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Behaviour we expect based on our core Values

RANZCOG values provide a roadmap to the organisation, membership, and sta� as to the behaviours it expects and the type of 

culture it wishes to foster.

This means we will:

• be a strong and respected voice advocating for high quality evidence-based women’s health services across Australia and  

Aotearoa New Zealand;

• use the authority of any appointments to the RANZCOG Board, Council and/or body position responsibly and promote equity and 

social diversity;

• model a proactive approach to gender equity within the leadership of the College;

• leverage opportunities to advocate with government for improved Women’s Health;

• enable the voices of Aboriginal and Torres Strait Island peoples and Māori to be heard at all levels of our College, including decision 

making positions;



This means we will:

• foster a culture that supports sharing knowledge and experience through innovation and research;





It is expected that all individuals to whom this Code applies will:

• act in ways that support the reputation of colleagues and College Sta�;

• support, adhere to and not undermine the determinations of the RANZCOG Board, the Council or any other College body;

• respect the confidentiality and privacy of all information as it pertains to individuals (refer Confidentiality Policy Board, Council and 

Committees; Privacy Policy);

• promote good governance and e�ciency of College work by directing all communication between committees, Council and 

Board through the appropriate Chair, Chief Executive O�cer and/or College Sta� person;

• not disclose o�cial information or documents acquired, or through membership of a RANZCOG body, other than for furthering 

the work of the College or as agreed by the respective RANZCOG Board, Council and/or bodies (refer Confidentiality Policy Board, 

Council and Committees); and

• ensure that any public comments made in the name of the College are authorised by the President and/or CEO and are in 

accordance with the College’s media policy (refer Providing Media Comments as a College Spokesperson Policy and Procedure).

Additionally, it is expected that College Sta� will:

• follow all reasonable requests from supervisors, managers, heads, executive directors and the CEO;

• respect the confidentiality of information entrusted to them in the course of employment; and

• act within College regulations, policies and procedures and comply with all legislative, industrial, contractual and administrative 

requirements.

Communication and official information

the scrutiny of financial reports, audit reports and other financial material that is the responsibility of the Board and/or College 

management (refer Expense Reimbursement Policy and Procedure; Allowances Payable to Board Members, Members of Council 
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