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Up to and including 12 mon
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/wp-content/uploads/2022/07/mini��ý���-CPD-Framework-1-July-2022-to-31-December-2023.pdf
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/wp-content/uploads/2022/05/Fmini��ý���-Curriculum.pdf
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• The Clinical Training Reports that form the basis of the 6 monthly summative reports for RANZCOG 

Advanced Trainees and;  

• 

/wp-content/uploads/2022/05/Fmini��ý���-Curriculum.pdf
https://www.medicalboard.gov.au/News/2016-09-29-revised-registration-standards.aspx
https://www.medicalboard.gov.au/News/2016-09-29-revised-registration-standards.aspx
https://www.mcnz.org.nz/assets/Policies/e2705b1046/Policy-on-returning-to-practice-after-three-years.pdf
https://www.mcnz.org.nz/assets/Policies/e2705b1046/Policy-on-returning-to-practice-after-three-years.pdf
/wp-content/uploads/2022/09/Re-entry-to-practice-plan.docx
mailto:cpd@ranzcog.edu.au
/wp-content/uploads/2022/09/Re-entry-to-practice-Supervisor-Report.docx
mailto:cpd@ranzcog.edu.au?subject=Submission%20of%20Re-entry%20to%20practice%20supervisor%20report%20for%20-%20%5Badd%20practitioner%20First%20Name%20and%20Last%20Name%5D
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2. Re-training pathway 
 

The retraining pathway aims to enable the Fellow to achieve the same standard of safe practice on return to 

unsupervised clinical practice and assist Fellows who have identified themselves or have been identified by a 

Regulatory Authority as requiring retraining. Retraining is directed at those areas of clinical competence in 

which the Fellow intends to practice (subject to appropriate health jurisdiction credentialing).   

 

All requests for retraining must be made in writing to the President or Chief Executive Officer via 

ceo@ranzcog.edu.au.  

 

Following receipt of the retraining request, a Board Member, to be approved by the President, will be 

assigned to oversee the process.  

 

In consultation, as required,
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