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This action plan addresses the recommendations of the independent
Bullying, Harassment and Discrimination (BHD) Advisory Working Group.
The group found several areas where we could act to help prevent
mistreatment in O&G.

Statement from the President

Discrimination, bullying, sexual harassment and harassment (DBSH) are unacceptable behaviours, which can
pose risks to employee and patient health and safety. They also transgress our College values of Kindness,
Integrity and Respect.

In our 2021 member and trainee survey, 62% of respondents said that they had been subjected to DBSH in
the workplace by a colleague during their career. Survey respondents shared close to 1,700 personal
experiences of DBSH; it is impossible to read these stories and not feel compelled to act.

We agree with the BHD Advisory Working Group that, élt is in everyoneis interest to foster a culture of
respect: teams perform better, individuals are empowered to do their best work and risks to patient safety
are reduced. Every workplace has a legal responsibility to eliminate DBSH, and all health sector stakeholders
share a moral responsibility to act.it

The BHD Advisory Working Group made 24 recommendations to the RANZCOG Board to foster safer, more
respectful O&G workplaces. When we published the working groupis report in February 2022, the Board
accepted the recommendations in full and published an apology to our members and trainees who have
experienced DBSH.

Cultural change takes time and requires tenacity; we are in this for the long haul. As leaders, the Board and
Council accepts the challenge of upholding a culture of inclusion and respect in O&G. We look forward to
working with our members, trainees and other partners to foster work environments where we can all
practise safely and provide the best care to our patients.

Dr Benjamin B
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